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March 25, 2020 
 

Managing your sport organization in the COVID-19 environment 
 
As this is a rapidly changing environment, the information contained in this summary 
document may not be the most up to date and we have used best efforts to provide the 
most accurate information available at the time of writing.  Please follow the links provided 
to obtain the latest information. 
 
Over the past weeks there have been a number of government announcements at the 
federal and provincial level addressing the economic impact of COVID-19 on businesses 
and individuals.  Below is a summary of some areas that may assist sport organizations in 
managing their employees and business in this unsettled time.  
 
Federal Government Financial Initiatives 

Additional Information on these initiatives can be found here Canada's Covid-19 
Economic Response Plan 

 
Support For Business - Available Immediately 
 

Temporary Wage Subsidy 
 
Eligible small employers (including not for profits) may be able to receive a 
temporary wage subsidy for a three-month period equivalent to 10% of 
remuneration paid up to a maximum of $1,375/employee and $25,000 per 
employer.  Employers can immediately reduce their remittances of income tax 
withheld on their employees’ remunerations.  This applies to the period March 18, 
2020 to June 20, 2020.  Additional information can be found here: Temporary Wage 
Subsidy 

 
Flexibility for Businesses Filing Taxes 
 
Businesses can defer payment of income tax amounts until after August 31, 2020.  
This applies to amounts owing as well as installment payments.  Not interest or 
penalties will be charged. 
 
Business Credit Availability Program (run by the Business Development bank and 
Export Development Canada) will provide an additional $10 billion dollars in loans 
to qualifying small and medium businesses.  In addition, the risk weighted asset rate 
is lowered to 1.25% allowing more businesses to qualify for loans. Contact your 
bank for information on this program.  

https://www.canada.ca/en/department-finance/news/2020/03/canadas-covid-19-economic-response-plan-support-for-canadians-and-businesses.html?mc_cid=a8795eede8&mc_eid=57ad4396aa
https://www.canada.ca/en/department-finance/news/2020/03/canadas-covid-19-economic-response-plan-support-for-canadians-and-businesses.html?mc_cid=a8795eede8&mc_eid=57ad4396aa
https://www.canada.ca/en/revenue-agency/campaigns/covid-19-update/frequently-asked-questions-wage-subsidy-small-businesses.html
https://www.canada.ca/en/revenue-agency/campaigns/covid-19-update/frequently-asked-questions-wage-subsidy-small-businesses.html
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Support for Individuals – Available Immediately 
 
Flexibility for Taxpayers 

▪ Deferral of 2019 income tax filing until June 1, 2020 
▪ Deferral of income tax payments until After August 31, 2020.  This includes 

amounts owed on 2019 income tax filing as well as 2020 installment 
payments.  No penalties or interest will be charged 

 
Support for Individuals – Awaiting Royal Assent  
 

At time of writing, these initiatives are not approved and there are limited details 
available. Please check back on this website for the most up to date information 
Canada's Covid-19 Economic Response Plan 

 
Goods & Services Tax Credit 

▪ Low and modest income families who qualify for the Goods and Services Tax 
Credit can receive a one time HST payment by early May 2020 of 
approximately $400 for singles and $600 for couples.   

 
Canada Child Benefit 

▪ An additional $300/child as part of their May 2020 payment  
 

Canada Student Loans 
▪ 6 month interest-free moratorium on repayment for Canada Student Loans 

 
Mortgage Default Management tools 

▪ Canada Mortgage and Housing Corp is providing mortgage payment relief by 
permitting lenders to allow payment deferral.  Contact mortgage provider for 
details. 

 
Support for Workers – Requiring Royal Assent 
 

At time of writing, these initiatives are not approved and there are limited details 
available. Please check back on this website for the most up to date information 
Canada's Covid-19 Economic Response Plan 

 
For individuals without paid sick leave who are sick, quarantined or forced to stay 
home to care for children or someone who is sick: 
• 1 week waiting period for Employment Insurance claims removed for those 

individuals forced or recommended to be in quarantine or isolation.   
• Waiving the requirement to provide medical certificate to access EI sickness 

benefits 

https://www.canada.ca/en/department-finance/news/2020/03/canadas-covid-19-economic-response-plan-support-for-canadians-and-businesses.html?mc_cid=a8795eede8&mc_eid=57ad4396aa
https://www.canada.ca/en/department-finance/news/2020/03/canadas-covid-19-economic-response-plan-support-for-canadians-and-businesses.html?mc_cid=a8795eede8&mc_eid=57ad4396aa
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• Emergency Care Benefit of up to $900 bi-weekly for up to 15 weeks. See above 
link for details on who can apply  

 
For individuals who lose their jobs or have reduced hours as a result of Covid-19: 

• Emergency Support Benefit through CRA to support workers who are not 
eligible for EI 

• EI Work Sharing Program which provides EI benefits to workers who agree 
to reduce their hours 
 

Currently there is no information on the CRA website on how to access these two 
programs as they both require Royal Assent before coming into effect. 

 
Provincial and Territorial Government Business and Employee Initiatives 
 
Most provinces have announced some form of relief for businesses and employees in 
relation to COVID-19.  Check these links for the most up to date information 
 
BC Government Initiatives  

 
Alberta Government Initiatives 
 
Saskatchewan Government Initiatives   
 
Manitoba – no information available 
 
Ontario Government Initiatives 
 
Quebec Government - Temporary Aid for Workers Program 
 
New Brunswick – no information available 
 
Nova Scotia Government Initiatives 
 
Newfoundland – no information available 
 
Nunavut – no information available 
 
Northwest Territories Government Initiatives  
 
 
 
 
 

https://www2.gov.bc.ca/gov/content/safety/emergency-preparedness-response-recovery/covid-19-provincial-support
https://www2.gov.bc.ca/gov/content/safety/emergency-preparedness-response-recovery/covid-19-provincial-support
https://www.saskatchewan.ca/government/health-care-administration-and-provider-resources/treatment-procedures-and-guidelines/emerging-public-health-issues/2019-novel-coronavirus/covid-19-information-for-businesses-and-workers
https://www.ola.org/en/legislative-business/bills/parliament-42/session-1/bill-186
https://www.quebec.ca/en/family-and-support-for-individuals/financial-assistance/temporary-aid-for-workers-program/
https://novascotia.ca/news/release/?id=20200320003
https://www.gov.nt.ca/en/newsroom/northwest-territories-covid-19-economic-relief
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Temporary Layoffs 
 
Organizations considering temporary layoffs must abide by the provincial employment 
standards act with regards to maximum duration of the temporary layoff and consider the 
common law implications of temporary layoffs which may be construed as constructive 
dismissal (please consult with a lawyer).   Links to the relevant provincial ESA’s can be 
found through the links below: 
 
BC Employment Standards - Temporary Layoffs 
 
Alberta Employment Standards - Temporary Layoffs 
 
Saskachewan Employment Standards - Temporary Layoffs 
 
Manitoba Employment Standards - Temporary Layoffs 
 
Ontario Employment Standards - Temporary Layoffs 
   
Quebec Employment Standards - Temporary Layoffs 
 
New Brunswick Employment Standards - Temporary Layoffs 
 
Nova Scotia Employment Standards - Temporary Layoff   
 
Newfoundland Labour Standards - Temporary Layoffs 
 
Nunavut Labour Standards Code 
 
Northwest Territories Employment Standards Act    
 
 
Records of Employment  
 
During this time of heightened layoffs due to COVID-19, it is important that employers 
complete the Record of Employment correctly so that there is no delay in employees being 
able to access EI benefits.  Of particular importance is ensuring that the Reason Code 
included on the ROE is correct. 
 

Depending on the circumstances, your COVID-19 related reason codes will either be: 

• A – Shortage of Work: If company is temporarily closing because of COVID-19 or 
parts of their business are shutting down  

https://www2.gov.bc.ca/gov/content/employment-business/employment-standards-advice/employment-standards/termination#laying-off
https://www.alberta.ca/temporary-layoffs.aspx
https://www.saskatchewan.ca/business/employment-standards/layoffs-and-termination
https://www.gov.mb.ca/labour/standards/doc,terminate-employment-after-apr-30-07,factsheet.html
https://www.ontario.ca/document/your-guide-employment-standards-act/termination-employment#section-3
https://www.cnt.gouv.qc.ca/en/end-of-employment/layoff-permanent-layoff-dismissal-and-resignation/index.html
https://www2.gnb.ca/content/dam/gnb/Departments/petl-epft/PDF/es/FactSheets/LayoffTermination.pdf
https://novascotia.ca/lae/employmentrights/employernowork.asp
https://www.gov.nl.ca/aesl/files/publications-labour-labour-relations-work.pdf
http://nu-lsco.ca/phocadownloadpap/Labour%20Standards%20Act%20Consolidation.pdf
https://www.justice.gov.nt.ca/en/files/legislation/employment-standards/employment-standards.a.pdf
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• D – Illness or Injury: If employee has COVID-19 or if employee came back from a trip 
and is in quarantine 

• N – Leave of Absence: If employee is staying home because of no daycare or if 
employee refuses to work because of COVID-19 or if employee is back from trip not 
sick but Mandatory Quarantine 

 
For layoffs related to COVID-19, it is very important that the employer does NOT enter 
anything in Box 18 of the ROE.  Any ROE’s that have notes in this box will be removed from 
the automated processing system and transferred to a case worker.  This will greatly 
increase the processing time for the EI claim. 
 
As mentioned at the beginning this is a very fluid time and new announcements are being 
made daily.  We will endeavour to update this posting as quickly as possible and we 
encourage you to check the links provided on a regular basis. 
 
If we can be of assistance during this challenging time, please contact: 
Steve Indig sji@sportlaw.ca or Kathy Hare keh@sportlaw.ca  

mailto:sji@sportlaw.ca
mailto:keh@sportlaw.ca

